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Touro University Nevada
Biennial Review of Touro University Nevada (TUN)
December 24, 2014

Introduction
The Drug-Free Schools and Communities Act (DFSCA) requires an institution of higher education (IHE)
such as Touro University Nevada to certify it has implemented programs to prevent the abuse of alcohol
and use or distribution of illicit drugs both by TUN students and employees either on its premises or as a
part of any of its activities. At a minimum each institution of higher education must annually distribute
the following in writing to all students and employees:
•
•
•
•

Standards of conduct that clearly prohibit the unlawful possession, use or
distribution of illicit drugs and alcohol by students and employees;
A description of the legal sanctions under local, state, or federal law for the
unlawful possession or distribution of illicit drugs and alcohol;
A description of any drug or alcohol counseling, treatment, or rehabilitation or reentry
programs that are available to employees or students; and
A clear statement that the institution will impose sanctions on students and
employees and a description of those sanctions, up to and including expulsion or
termination of employment and referral for prosecution, for violations of the
standards of conduct.

Additionally, the law requires that the institution conduct a biennial review of its program with the
following objectives:
•
•

Determining the effectiveness of the policy and implementing changes to the
alcohol and other drug programs if they are needed; and
To ensure that the sanctions developed are enforced consistently.

The biennial review must also include a determination as to:
•
•

The number of drug- and alcohol-related violations and fatalities occurring on the
campus or as part of their activities that are reported to campus officials; and
The number and types of sanctions the IHEs impose on students or employees
as a result of such violations or fatalities.

Touro University Nevada understands its legal obligation to conduct a biennial review of compliance
with the Drug-Free Schools and Communities Act and authorized an administrative review to be
conducted to determine if the college fulfills the requirements of the previously mentioned Federal
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regulations. To help meet these federal requirements, TUN has developed a Drug and Alcohol
Committee. This committee, chaired by the Institutional Student Health Director, was charged with
policy and procedure review as it relates to drugs, alcohol and student conduct. Lastly, this committee is
responsible for all drug and alcohol prevention programming and implementation of these programs.
The mission of the TUN Drug and Alcohol Committee is to lead efforts in reducing alcohol and drug use
in the TUN community and to ensure the TUN community understands that alcoholism and drug
addiction are chronic conditions that can be successfully prevented and treated.
The TUN Drug and Alcohol Committee, the Division of Student Affairs’ Office along with the Security
Office is responsible for conducting the review and reporting on the findings. The Dean of Students
serves as the chief student affairs officer. Policies and procedures have been in existence for both
students and employees and are so outlined in college publications and the attached Drug and Alcohol
Prevention Program. The purpose of this report is to comply as best as possible, using data collected
over the past year, and to give evidence of the procedures in place for subsequent biennial reports.
Touro University Nevada has a Behavioral Intervention Team (BIT) whose mission is to foster a safe and
healthy campus community by offering care, prevention and early intervention for an individual whose
behavior is disruptive or concerning. BIT has a crisis response quick reference chart and a reporting
mechanism for available to all members of the campus community. Team members include the Dean of
Students, the Institutional Student Health Director, the Director of OASIS, the Director of Human
Resources, the Chief Technology Office, the Director of Security and the Executive Assistant to the Dean
of Students. BIT referrals may include drug and alcohol concerns.
The following campus units provide information for biennial reports:
•
•
•
•
•
•
•
•

Campus Security Officers
Student Activities Director
Institutional Student Health Director
Director of the Office of Academic Services and Institutional Support (OASIS)
College Faculty
Division of Student Affairs’, Dean of Students’ Office
Human Resources Office
Vice President for Finance and Administration

The purpose of this document is to meet the legal requirements of conducting a biennial review and
summarize the programs and activities related to alcohol and drug prevention on Touro University
Nevada campus during the 2013 - 2014 academic year.
The following information was compiled and examined for the biennial review:
•
•

Alcohol and drug policies
Drug Screening Policies
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•
•
•
•
•
•
•

Alcohol and drug information provided to students and employees
Student Handbook policies related to drug and alcohol use on campus and the sanctions
imposed for failure to comply
Employee Handbook policies related to drug and alcohol use by college employees
Touro University Nevada Catalog 2013-2014, specifically the section’s related to expectations
related to student behavior
Various resources available to students and employees regarding drug and alcohol abuse
A summary of Incident reports related to any possible infractions of the drug and alcohol policy
presented to the TUN community
Local, State and Federal Mandates

Annual Policy Notification Process
Touro University Nevada strives to remain in compliance with the federally mandated requirements of
the Drug-Free Schools and Communities Act. The University has adopted and implemented programs
to prevent the abuse of alcohol and use or distribution of illicit drugs by both students and
employees on its premises and as a part of any of the universities activities. The primary areas on
campus that oversees enforces and mandates the alcohol and drug policies include the Division of
Student Affairs’, Dean of Students Office, Human Resource Department and the Security office. For
infractions involving employees, the Office of Human Resources handles interventions and/or sanctions.
TUN has written policies on alcohol and Drug testing and distributes this to students during orientation,
through access to the online College Catalog/Student Handbook, and annual email notification.
The Employee handbook also contains the Drug Free Workplace policy and Code of Conduct Policy. The
written materials annually distributed contain the following:
•
•
•
•
•

Standards of conduct that prohibit unlawful possession, use or distribution of illicit drugs
and alcohol on its property or as a part of its activities;
A description of the health risks associated with the use of illicit drugs and abuse
of alcohol;
A description of applicable legal sanctions under local, state or federal law:
A description of counseling or treatment programs.
A clear statement and description of the disciplinary sanctions the institution will
impose on students and employees.

Email is the primary method utilized to distribute policy to all students. The notification email is sent at
the end of August after the August cohort has begun. In addition, at new student orientation each
student is given a jump drive with all TUN policies and procedures.
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The Drug-Free Workplace Act and the Drug-Free Schools and Communities Act Amendments require all
schools and institutions of higher education to adopt and implement a program to prevent the illicit use
of drugs and the abuse of alcohol by students and employees.
The link below, which is part of TUN’s program adopted to comply with these Acts, has been distributed
to all employees and students as required by law. If you have any questions regarding the information
on this link or wish to receive further information on the university’s Drug-Free Schools and
Communities Act and Drug-Free Workplace Act program, you are encouraged to contact Dr. Philip
Tompkins, Dean of Students, or Mr. Robert Bailey, Director of Human Resources.
http://tun.touro.edu/current-students/drug_free/
See appendix A for email notification

Orientation
Students who enter the University after the August Orientation are presented information by the
Institutional Student Health Director within the context of the larger student orientation. At this time
the policy is provided and the programs in place for drug and alcohol are shared. Below is the
commentary and slide text that is presented to all new students during their Orientation.
The following information is taken directly from new student orientation materials:
TUN prohibits the unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance in the workplace, on school property or as part of any school activity.
The illegal use or abuse of drugs which impair a student’s ability to perform academically, or disrupts
others in the performance of their work or academic endeavors is strictly prohibited.
Enforcement: The University reserves the right to conduct searches of University property, student
and/or their personal property and to implement other measures necessary to deter and detect abuse
of this property.
Conviction: students convicted of any criminal drug violation are required to notify the university within
5 days of the conviction.
Disciplinary Action: Any student who violates this policy will be subject to disciplinary action, up to and
including dismissal from his/her program of study.
Any student who is using prescription medication or over the counter drugs that may impair their ability
to safely perform their academic duties, or affect the safety or well-being of others, must notify the
Institutional Student Health Director. The Students need not disclose the condition for which the drugs
are being used for. Following the required disclosure, the university will determine whether reasonable
accommodations can be made which would allow the student to perform his or her duties safely.
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•
•
•

The Student Conduct Code classifies these behaviors as Violations of acceptable student
conduct:
Using, selling, possessing, distributing or being under the influence of alcoholic beverages except
as permitted by law and university policy.
Using, selling, possessing, distributing an illegal drug or narcotics.
Using and/or being under the influence of an illegal drug or narcotic during class, labs,
externship, clerkship or at any other situation under the jurisdiction of the university in which
professional conduct is expected or required.

The Student Conduct Code governs the Universities’ expectation for individual students and student
organizations, outlines student responsibilities, student rights and established procedures that will be
used when the universities standards of conduct are violated. Students are reminded that a criminal
conviction may prevent them from receiving a Nevada license to practice in their future careers. “As you
embark on your journey in healthcare, your personal life is no longer personal, it is always professional:
decisions made on a personal level, such as drug and alcohol use, can and will directly affect your
professional life.”
See appendix B for orientation slides
See appendix C for Student Conduct Code

Drug testing Policy
Purpose:
To establish policies and procedures whereby Touro University Nevada shall implement a drug
free workplace and academic environment consistent with federal and state law; including the
terms and conditions whereby students are required to pass a drug screening that conforms
with the standards set by the university and by the affiliated clinical sites of Touro University
Nevada.
Policy:
Scope
Students of Touro University Nevada—including all enrolled students who have clinical
experience at an outside facility—and any student enrolled at another academic institution
while serving an internship, affiliation or similar association on the premises of a clinical facility
affiliated with Touro University Nevada who require a drug screen.
Definition
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Illegal Drug – This policy covers alcohol and any drug defined as illegal under federal and/or
state law or any drug for which a prescription is required and where no prescription has been
issued to the student or clinical faculty member for a valid and specific purpose.
General Policy
•
•
•
•

•

•

•

Students assigned by Touro University Nevada to a clinical site as part of their
educational program are required to be screened for drugs.
Students who are believed to have violated the policies of the Student Conduct Code
dealing with the use of illegal substances and/or alcohol may be required to be screened
for drugs.
Students who request time to be treated for addiction may be required to participate in
random drug testing upon their return to classes and/or clinical experiences.
The cost incurred for the initial drug screen will be the responsibility of Touro University
Nevada providing that the drug screen is performed at the facility designated by the
University. Drug screens performed at any other facility will not be reimbursable. If the
results of the drug screen are positive, Touro University Nevada will pay for an initial
follow-up drug screen. At the discretion of the Institutional Student Health Director,
students with an initial positive drug screen may be subject to random urine drug
screening. This will be a cost incurred by the student.
To allow sufficient time for processing, drug screens for clinical experiences must be
scheduled at least 2 months before but no earlier than 6 months before the
commencement of the clinical experience (preceptorship) and/ or service to the
affiliated clinical site.
The results of the drug screen will be sent directly to the Institutional Student Health
Director who will review the results. A positive result on the drug screen will generate a
scheduled appointment with either the Medical Director or Institutional Student Health
Director to discuss the result and any required and/or recommended course of action.
This may include referral to an addiction medicine specialist or treatment facility for
further evaluation at the student’s expense. The appropriate college dean or school
director will be contacted if there is an issue for clinical placement or progression in the
program. The Dean of Students will be contacted when appropriate as determined by
the circumstances (Conduct Code violation) or by the Medical Director and/or
Institutional Student Health Director if the student has need for support from the Dean
of Students.
Outside of testing for clinical rotations, fieldwork, clerkships etc. This policy does not
permit university personnel to mandate drug testing unless there is an applicable
university code of conduct violation or a requirement for drug testing by the students
clinical or fieldwork site.

Drug and Alcohol Screening
The drug screening is a comprehensive screening for alcohol and drugs that are illegal under
federal law including but not limited to:
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•
•
•
•
•
•
•
•
•
•

Alcohol
Amphetamines
Barbiturates
Benzodiazepenes
Cocaine
Marijuana
Methadone
Opiates (Propoxypene)
PCP
Quaaludes

Where a test for alcohol or illegal drugs performed on an enrolled student is positive, that
person shall be promptly advised of the outcome of the test by the Institutional Student Health
Director and offered the opportunity for further confirmatory testing. The results of the initial
test shall be deemed conclusive if the affected person declines the opportunity to be retested.
No person shall be compelled by use of force because of behavior to submit to a physical
examination, including submission to a blood, urine or other screening procedure, to detect the
presence of an illegal drug or alcohol. However, a refusal to comply shall be considered
insubordination and subject the affected person to possible dismissal according to the Student
conduct code.
No enrolled student shall be exempt from the terms and conditions of this policy on the
grounds that he or she is suffering from a drug or alcohol addiction or habituation.
Confidentiality of Testing and Test Results
•
•
•

•

•

All test results and written authorizations to perform tests shall be treated confidentially
and stored in a secure area of the Medical Director’s Office or the office of the
Institutional Student Health Director.
All samples of urine shall be obtained at the lab designated by the University in
accordance with accepted standards for an un-witnessed sample.
Samples of urine for testing will not bear the name of the person giving the sample but
will be marked with an anonymous identifier, the key to which will be maintained by the
office of the Institutional Student Health Director. The Social Security number of the
affected person shall not be an appropriate identifier.
Should a Chain of Custody urine sample be required, the collection of urine for this test
shall be witnessed by an appropriate person at the lab, and will meet the requirements
necessary for guaranteeing a chain of custody when the Medical Director or the
Institutional Student Health Director determines the circumstances warrant it.
Disclosure of test results of current or past impairment of a person covered by this
policy shall be governed by and limited to:
o Federal and state laws requiring or prohibiting disclosure, (e.g. Health Care Quality
Improvement Act);
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o Individuals within Touro University Nevada on a need-to-know basis;
o The valid order of a court or government agency.
Program Continuation and Progression
If dismissal is recommended for a student as a result of a drug test, the student may consult
with the Dean of Students and appeal to the Dean of the College in which the student is
enrolled. A leave of absence may be granted by the Dean of the College with written
stipulations outlining the conditions that might allow the student to return.
Participation in an after-care program, as well as periodic, random drug testing at the student’s
expense may be a stipulation for return and/or continuation in the program. If additional drug
testing indicates substance abuse, a student can be dismissed from the university.
See appendix D for Drug Testing policy

Alcohol Policy
Purpose:
This alcohol policy is intended to provide clear and consistent guidelines for serving and consuming
alcoholic beverages on the Touro University Nevada campus, at university-wide events, and at student
organization events.
Policy:
As a general policy, Touro University Nevada prohibits the storage, possession, consumption, or
transportation of alcoholic beverages, by students, on its campus. Using, selling, possessing,
distributing, or being under the influence of alcoholic beverages except as permitted by law and
university policy and is a breach of student code of conduct.
The University will not authorize the use of general student fees and/or student organization monies for
the purchase, supply, or serving of any alcoholic beverage. It is against policy to profit and/or collect
funds for a student event or related activity where alcohol is involved. There are certain special
occasions in the life of the university where alcohol may be permitted on campus and/or at universitywide events scheduled at other venues.
Employees responsible for planning and/or advising university-sponsored events must follow the
established university procedures for purchase and serving of alcoholic beverages. No alcohol may be
served at any event sponsored by a Touro University Nevada student organization until and unless the
organization follows the Responsible Alcohol Use Procedures and receives written permission from the
Dean of Students.
See appendix E for Alcohol Policy
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Alcohol Procedure for Student Events
Purpose:
This procedure will be used by employees responsible for planning and /or advising universitysponsored events to ensure that they are in compliance with the university’s Alcohol Policy.
Policy:
As a general policy, Touro University Nevada prohibits the possession, consumption, or transportation of
alcoholic beverages on its campus. The University will not authorize the use of general student fees
and/or student organization monies for the purchase, supply, or serving of any alcoholic beverage.
There are certain special occasions in the life of the university where alcohol may be permitted on
campus and/or at university-wide events scheduled at other venues.
Procedures:
The following procedures should be followed if you have been asked to plan or assist with a university
event where alcohol will be served:
• Enforce the university’s expectations that members of the campus community and our
guests will make informed decisions and act responsibly regarding the use of alcoholic
beverages.
• Be sure that you know and follow all applicable university, city, county, and state regulations
related to serving alcohol.
• For events or activities involving students, garner the needed approvals from the Dean of
Students as outlined in the Alcohol Policy. Discuss the source of funding for the alcohol
purchase before moving forward with purchase.
• Unless you receive written permission from the Dean of Students to serve the alcohol
yourself, all alcohol must be served by a TAM-certified individual employed by the event’s
caterer. TAM certification comes from the Techniques Alcohol Management program and is
responsive to regulations and statutes regarding alcohol on university campuses.
• Design and implement a process for checking identification prior to serving alcohol.
• Follow all kosher regulations related to the selection and serving of alcohol.
• Food and non-alcoholic beverages must be served at all events where alcohol is served and
must be available throughout the time alcohol is served.
• Report any infractions of university rules and regulations as soon as possible to the Dean of
Students.
• As a general statement, the storage of kosher alcohol will be done in a location approved by
the Executive Council.
See appendix F for Alcohol Procedures for Student Events
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TUN Program Specific Student Handbook Expectations
The education of Touro University Nevada students requires collaboration between the University and
numerous clinical and hospital agencies. Education of these students cannot be complete without a
quality clinical education component. The University shares an obligation with the clinical agency to
protect, to the extent reasonably possible, the agency’s patient. The University desires to ensure that
the health and safety of students and patients is not compromised, and that clinical affiliation
agreements exist to provide students with quality clinical education experiences. Therefore, it is the
policy of Touro University Nevada that students enrolled in a health professional program submit and
pass to 10-panel drug testing.

GUIDELINES FOR DRUG TESTING OF HEALTH PROFESSION STUDENTS
The following programs specifically refer students to the University Catalogue regarding Alcohol Policy
for Student Events and Drug Screening Policy in their Student Handbooks:
College of Health and Human Science
• Occupational Therapy
• Physical Therapy
• Bachelor of Nursing (BSN)
• Doctorate of Nurse Practitioner (DNP) – The structure of this program has no clinical
component requiring drug testing
College of Osteopathic Medicine
• College of Osteopathic Medicine (COM)
• Physician Assistant
• Masters in Health Science (MHS)
Below you will find applicable excerpts from the professional health programs student handbooks.
School of Occupational Therapy
Drug Alcohol use and abuse
Touro University Nevada does not condone any form of drug, substance, or alcohol abuse by its
students. Any violation of this policy will result in disciplinary and appropriate legal action against the
offending individual. Any student who attends class or a fieldwork assignment or is on the premises of a
facility affiliated with Touro University Nevada while under the influence of alcohol or drugs is subject to
removal from the activity and subject to disciplinary action.
(OT Student Handbook pg. 37)
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Drug testing/screening
All students must adhere to the Drug Testing Policy as stipulated in the TUN University Catalog. Drug
screening is required by TUN for all students participating in clinical rotations. All occupational therapy
students are required to submit the results of the admission Drug/Toxicity screening to the Student
Medical Director during the first semester of the program. Some fieldwork facilities may require
additional drug screening. Costs of drug screening are borne by TUN. Students with positive results on
any drug screen may be subject to disciplinary action.
An illegal drug is defined under Federal and State law for which a prescription is required and where no
prescription has been issued to the student for a valid and specific purpose. Students are also subject to
Drug/Toxicity screenings throughout the program based on classroom or fieldwork experience behaviors
that are deemed suspicious in nature warranting drug test.
The drug screening will test for the following substances: Alcohol, Amphetamines, Barbiturates,
Benzodiazepenes, Cocaine, Marijuana, Methadone, Opiates (Propoxypene), PCP, and Quaaludes
No student shall be compelled by use of force to submit to a physical examination to detect the
presence of an illegal drug or alcohol because of behavior, including submission to a blood, urine, or
other screening procedure. However, a refusal to comply shall be considered insubordination and
subject the affected student to possible dismissal from the School of Occupational Therapy.
(OT Student Handbook pg. 37)
Alcohol Policy for Student Events
The University will not authorize the use of general student fees or other funds collected and
administered by a University office or agency for the purchase, supply or serving of any alcoholic
beverage. See the “Alcohol Policy for Student Events” in the University Catalog to request permission to
plan an event in which alcohol will be served. This policy does not apply to approved functions which are
directly sponsored and organized by the University.
Please refer to the full Alcohol Policy located in the TUN Catalog for additional details. (OT Student
Handbook p.30)
School of Physical Therapy
Professional Behavior
The professional behavior standards of the School of Physical Therapy reflect the generally expected
behavior and attitudes of a conservative business environment. As doctoring professionals, the physical
therapist should not offend or alienate any cultural or ethnic group. In cases of disagreement or
questions of inappropriateness, the specific situation, individuals present, and other contextual factors
will be considered by the faculty.
Violations of professional behavior may result in deductions in course grades. Faculty may set classroom
behavior rules to include assessing behavior point deductions, removing the student from class, or
initiating a formal warning and/or reprimand. Faculty observing unprofessional behavior in their
course(s) will notify the student by email of the unacceptable behavior and the point deduction to be
made. Normally for behavior violations points will range from 1-3% points. Behaviors involving Academic
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Dishonesty will be assessed the maximum behavior points of 9%. No warnings are required to be given
on unprofessional behaviors or academic dishonesty. Professional behavior deductions may be appealed
in the same manner as a course component grade.
Unprofessional Behavior
Unprofessional behaviors are those that show disregard for others or rules of the institution or program,
selfishness, rudeness, or inappropriate language or actions. The following list of examples of
unprofessional behavior is not exhaustive. Course instructors may identify other behaviors as situations
arise.
• Walking in and out of classroom during a class;
• Cell phones and pagers ringing during class - turn off or put on vibrate;
• Talking to others during lectures or student presentations;
• Hostility or an adversarial attitude towards faculty or students;
• Inattentiveness during lectures or student presentations
• Sleeping or assuming inappropriate postures during class;
• Leaving class early without permission;
• Arriving late for class (tardiness);
• Smoking, use of tobacco products, or use of illegal drugs on campus or at clinical sites;
• Intolerance of diversity of values, ethnicity, or personality of others.
• Excessive use of alcohol and/or any use of illegal drugs before or during any academic, clinical,
or professional activities.
• Impaired behavior due to drug or alcohol use.
(PT Student Handbook pg. 32-33)
Drug Screening
Unannounced drug screening is required by TUN for all students participating in clinical rotations. Some
clinical facilities may require additional drug screening at the student’s expense. Students with positive
results on any drug screen may be subject to disciplinary action. The Clinical Site may reject any student
with a positive screen. If a student is rejected from a clinical site due to a positive drug test, he or she
will be notified and may be unable to start a replacement rotation on time. This start may be delayed
one month or more and could potentially delay graduation. (PT Student Handbook pg. 43)

School of Physician Assistant Studies
Toxicology screen
Students assigned by the program to a clinical site as part of their educational program are required to
be screened for drugs. The cost incurred for the drug screen will be the responsibility of the institution
providing the screen is performed at the facility designated by Touro University Nevada. The results of
the drug screen will be sent directly to the Director of Student Health Services from the lab who
performed the screening. All test results and written authorizations to perform tests shall be treated
15

confidentially and stored in a secure area of the Office of the Director of Student Health Services. Refer
to the Drug Policy and Procedure. (PA Student Handbook pg. 11)

Professional Conduct in the Clinical Setting
It is the policy of the Program that students will observe confidentiality, personal integrity, and
demeanor appropriate to the clinical setting. Information related to any patient is to remain confidential
unless otherwise authorized for discussion by an individual clinical preceptor. Students will also be
expected to behave in a way that is truthful and honest, accept responsibility for their actions, and work
diligently to correct identified deficiencies. Any action that calls into question the student’s behavior or
potential capabilities as a physician assistant will be reviewed. Those behaviors viewed to be examples
of professional misconduct are listed below.
1. Conveying confidential patient information outside the confidential space of the preceptor’s
practice setting without authorization by an individual faculty member or clinical preceptor.
2. Falsifying or presenting fictional patient information as real to fulfill requirements for work
assigned by individual faculty members or clinical preceptors.
3. Failing to meet mandated attendance requirements in assigned clinical rotations without prior
faculty or preceptor authorization.
4. Disrupting the clinical pursuits of fellow students, faculty, or clinical preceptors, or infringing
upon the privacy, rights, or privileges of other persons.
5. Pushing, striking, physically assaulting, or threatening any member of the student body, faculty,
staff, or any patient or their family members while assigned to an affiliated clinical setting.
6. Altering, transferring, forging or in any way misusing an identification card, internet address,
documents, or identification of an affiliated clinical facility participating in the PA Program.
7. Using, possessing or distributing narcotics, amphetamines, barbiturates, marijuana,
hallucinogens, other dangerous, controlled drugs or medications requiring prescription but not
prescribed by a licensed provider.
8. Possessing or consuming alcoholic beverages or exhibiting drunken behavior in any form on the
premises of clinical practice sites affiliated with Program activities, or consuming alcoholic
beverages immediately prior to clinical study.
9. Possessing, storing or discharging firearms or dangerous weapons on clinical premises used by
the Program.
10. Exhibiting conduct which is lewd, indecent, or obscene, or which is patently offensive to the
prevailing standards of an academic community or clinical practice setting.
11. Theft from a preceptor site or fellow students or the University, to include sample medications
or supplies.
12. Attempting to manipulate a clinical schedule without prior approval of the Clinical Coordinator.
13. Any exhibition of any of the above behaviors by enrolled students will result in immediate
removal from an affiliated clinical site, and may lead to dismissal.
(PA Student Handbook pg. 26-27)
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School of Nursing – BSN
State of Nevada Nurse Practice Act regarding Substance Abuse
Nursing students are not subject to the State of Nevada Nurse Practice Act, however, the School of
Nursing expects students to abide by the Nevada Nurse Practice Act while enrolled in the nursing
program as if they were licensed nurses in Nevada. Students must become familiar with the act, even if
they do not intend to practice nursing in Nevada. The Nevada Nurse Practice Act can be found at:
http://nevadanursingboard.org
Violations of the law, drug testing, and drug and alcohol policies of TUN are taken very seriously and
students who violate those policies will be charged with TUN Code of Conduct violations. Please refer to
the TUN Catalog, Appendix C, to read the Code of Conduct and the policies and procedures associated
with it. (Nursing – BSN - Student Handbook pg. 22)
Clinical Setting Policies
It is the policy of the School of Nursing that students will observe confidentiality, personal integrity, and
demeanor appropriate to the clinical setting. Students must complete Health Insurance Portability and
Accountability Act (HIPAA) training prior to entering the clinical setting and must comply with all HIPAA
guidelines throughout their education. Students will also be expected to behave in a way that is truthful
and honest, accept responsibility for their actions, and work diligently to correct identified deficiencies.
Any action that calls into question the student's behavior or potential capabilities as a student and
future nursing professional will be reviewed. Those behaviors viewed to be examples of professional
misconduct are listed below.
• Any violation of the Good Moral Character (GMC) policy.
• Permission to leave the nursing unit, for any reason, must be obtained from the nursing faculty.
• No student will be permitted to leave the clinical facility during the scheduled clinical hours. If a
student leaves the clinical facility for any reason, this will count as a clinical absence and the
student will be subject to the GMC policy.
• Conveying confidential patient information outside the confidential space of the practice setting
without authorization by an individual faculty member or clinical supervisor.
• Falsifying or presenting fictional patient information as real to fulfill requirements for work
assigned by individual faculty members or clinical supervisors.
• Failing to meet mandated attendance requirements in assigned clinical assignments without
prior faculty or supervisor authorization.
• Disrupting the clinical pursuits of fellow students, faculty, or clinical supervisors, or infringing
upon the privacy, rights, or privileges of other persons.
• Any behavior or action that prevents the student from qualifying for licensure as a Registered
Nurse in the State of Nevada.
• Pushing, striking, physically assaulting, or threatening any member of the student body, faculty,
staff, or any patient or their family members.
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•

•

•

•
•
•

Altering, transferring, forging, or in any way misusing an identification card, internet address, or
other identification of an affiliated clinical facility participating in the education of students of
the School of Nursing.
Using, possessing or distributing narcotics, amphetamines, barbiturates, marijuana,
hallucinogens, other dangerous, controlled drugs, or medications requiring prescription but not
prescribed by a licensed provider.
Possessing or consuming alcoholic beverages or exhibiting drunken behavior in any form on the
premises of clinical practice sites affiliated with program activities or consuming alcoholic
beverages immediately prior to clinical study.
Possessing, storing or discharging firearms or dangerous weapons in any academic related
setting.
Exhibiting conduct which is lewd, indecent, or obscene, or which is patently offensive to the
prevailing standards of an academic community or clinical practice setting.
A no call no show for clinical is considered a serious violation of professional nursing standards.
See attendance policy.

Any exhibition of any of the above behaviors by enrolled students may result in immediate removal
from the educational setting, and will likely lead to Student Conduct Code violation charges.
(Nursing – BSN - Student Handbook pg. 38-39)

College of Osteopathic Medicine
Drugs, Alcohol, Firearms & Hazing
Touro University Nevada does not condone any form of drug, substance or alcohol abuse by its students.
No alcoholic beverages or illegal drugs may be manufactured, consumed or distributed by students in
any academic facility, clinic or hospital associated with Touro University Nevada. Any violation of this
policy will result in disciplinary and appropriate legal action against the offending individual(s) or
organization(s). Any student who attends class or a clerkship or is on the premises of a facility affiliated
with Touro University Nevada while under the influence of alcohol or drugs is subject to immediate
suspension and probable expulsion. Only with the prior approval of the Dean of Students may alcoholic
beverages be served at an on-campus student party (see "Student-Sponsored Events").
No firearms, ammunition, explosive devices or other weapons may be carried, (concealed or otherwise),
by a student on institutional property. Violators of this policy are considered to be a threat to the
academic environment of the institution and are subject to immediate suspension or dismissal from the
University.
No organization or individual(s) may engage in any form of hazing of any student enrolled in Touro
University Nevada. Students engaged in such activities are subject to suspension or expulsion from the
University. (COM - Student Handbook pg. 41)
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Drug-Free Workplace & Substance Abuse Policy & Procedures
A Drug-Free Workplace and Substance Abuse Policy and Procedure have been established for Touro
University Nevada in order to appropriately serve the needs of faculty, staff and students. This policy has
been established to implement a drug-free work place and academic environment consistent with
federal and state law, including the terms and conditions whereby employees, students, volunteers,
faculty, physicians and other professionals may be disciplined for violation of these policies and tested
for suspected use of an illegal drug or alcohol.
(COM - Student Handbook pg. 41)
Drug Testing Policy
Students of Touro University Nevada, including all enrolled students in the College of Osteopathic
medicine and any other student enrolled at another academic institution while serving as internship,
affiliation or similar association on the premises of a clinical facility affiliated with Touro University
Nevada will be required to be drug screened.
(COM - Student Handbook pg. 42)
Alcohol Policy for Student Events
The University will not authorize the use of general student fees or other funds collected and
administered by a University office or agency for the purchase, supply or serving of any alcoholic
beverage. See the “Alcohol Policy for Student Events” in the University Catalog to request permission to
plan an event in which alcohol will be served. This policy does not apply to approved functions which are
directly sponsored and organized by the University. COM-Student Handbook P. 13)
College of Osteopathic Medicine Manual for Clinical Coursework
General Student Protocols
5. Students must undergo a urine drug screening at TUNCOM’s expense prior to starting clinical
coursework, and may be subject to further screening at random or for cause at any time during
enrollment at TUN. (COM Manual for Clinical Coursework p. 17-18.)

Touro University Nevada: Human Resource Department
Touro University Nevada is committed to providing faculty, staff, and visitors a safe campus and
workplace. The employee Handbook, which includes the Drug free workplace policy and Code of
Conduct policy, is distributed to all new hire faculty and staff at initial first day of orientation. Those
faculty and staff members who work off campus receive these documents through electronic delivery
and all human resource documents can be accessed through a TUN web based portal. Compliance with
these policies is considered a condition of employment at Touro University Nevada and monitored by
the Human Resources Department. The University recognizes the health risks associated with controlled
substance use and alcohol misuse and is committed to supporting employees who seek treatment for
these conditions.
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Human Resources incident reports for employees:
Year

Incidents in Workplace

Outcome

2013-2014

0 Incidents

Not Applicable

DRUG-FREE WORK PLACE
The Drug-Free Work Place Act of 1988 requires that the University, as a recipient of federal grants,
maintains a drug-free work place, and informs all employees of its policy. The illegal use or abuse of
drugs that impair a person’s ability to perform his or her job responsibilities is prohibited. In addition,
the sale, manufacture, possession or use of illegal drugs on the University’s campuses is strictly
prohibited. Employees are required to notify the University if they are convicted of any criminal drug
violation. Touro University Nevada must then report this conviction to the federal agency with which the
University does business. Any employee who violates this policy will be subject to disciplinary action, up
to and including termination.

SMOKING AND TOBACCO USE
It is Touro University Nevada’s intent to provide a safe and healthy work environment; therefore,
smoking and all tobacco related activities are strictly prohibited in all university buildings and Universityoperated vehicles. This applies to private offices, as well as all public areas on and around the campus.
CODE OF CONDUCT
The following types of behavior are considered violations of the Code of Conduct and will result in
disciplinary action:
• The theft of, or damage to, University records and property caused by intentional, negligent or
irresponsible conduct;
• Unauthorized use of any university property, including, but not limited to, its name, property,
offices, premises, and equipment (such as computer equipment, tools, medical supplies,
telephones, cell phones, fax machines, copying equipment and laboratories);
• Conduct which interferes with or obstructs any university functions or which physically obstructs
or threatens to obstruct the operation, administration or proper functioning of the university, its
employees and/or students;
• The physical or sexual abuse or harassment of any member of the university community;
• Threatening bodily injury, assault, sexual harassment or assault, or emotional trauma against
students, faculty or staff of the university;
• Disorderly, disruptive or abusive conduct in the workplace or on university premises;
• Refusal to follow the lawful rules, regulations or policies of the university whether in writing or
verbally communicated;
• Unauthorized sale, distribution or consumption of alcoholic beverages on university premises;
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•

•
•
•
•
•

•
•
•

•

•
•
•
•

Distribution, purchase, or possession of illegal or unauthorized barbiturates, amphetamines,
marijuana, hallucinogens, opiates or any other addictive or illegal drugs or paraphernalia on
university premises;
Gambling in any form on university premises;
Possession, distribution or sale of weapons, incendiary devices or explosives on university
premises;
Tampering with or misusing fire-fighting equipment and/or safety equipment (such as alarm
boxes and extinguishers);
Participation in, or furtherance of any illegal activity on Touro’s premises;
Providing false information to university supervisors or officials, including the falsification of
information on any of the university’s applications, time sheets or job records or false statements
made to supervisors, officials or fellow employees;
Refusal to identify oneself to an official or security officer of the university or to present proper
identification upon entering the university premises;
Gaining access to computer files or other university records other than those to which the
employee has authorization, or providing such access to other parties;
Offensive or derogatory written or verbal statements intended to inflict harm on members of the
university community, including, without limitations, racist, ethnic or sexist remarks or references
regarding any member or group of the university community;
Using racial, ethnic or religious slurs or discriminating against an employee or student. Any
abusive conduct or harassment directed at an individual or group of individuals in the university
community on the basis of the actual or perceived race, gender, color, national origin, ethnicity,
religion, age, disability, sexual orientation, marital or parental status, or citizenship status of such
person(s);
Actions that are not harmonious with and supportive of the activities and functions of an
educational institution; actions that harm the reputation of the university;
Aiding and abetting any conduct prohibited by the Code of Conduct;
Intentionally filing a false complaint under the Code of Conduct;
Insubordination. Refusing to follow directions or perform a function of the job;

Individuals who violate any of the above regulations are subject to disciplinary action at the sole
discretion of the university, up to and including, suspension without pay or separation of employment.

EMPLOYEE ASSISTANCE PROGRAM
All employees and students are covered under our Employee Assistance Program (EAP).
The EAP program is voluntary and confidential. It is available to you and your household members.
Services are available 24 hours a day, seven days a week.
The EAP program is a resource that can assist with a variety of issues including:
•

Marital/relationship or family problems
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•
•
•
•
•
•
•

Alcohol or drug issues
Feelings of overwhelming loss or grief
Financial concerns
Depression or anxiety
Legal concerns
Elder care or child care
Times of crisis or difficulty

If there are any questions regarding the EAP program, the employee or student should contact Human
Resources.

Alcohol and Drug Free Campus Information Resources
TUN Statement on Drug Free Campus
The Drug-Free Schools and Communities Act Amendments of 1989 and the Drug-Free Workplace Act of
1988 require all schools and institutions of higher education to adopt and implement a program to
prevent the illicit use of drugs and the abuse of alcohol by its students and employees.
If you have any questions regarding this statement or wish to receive further information on the
college’s Drug-Free Schools and Communities Act and Drug-Free Workplace Act program, you are
encouraged to contact Dr. Philip Tompkins, Dean of Students, or Mr. Robert Bailey, Director of Human
Resources.
Touro University Nevada (TUN) is committed to proving a safe, healthy learning community for all its
students. TUN supports and endorses the Federal Drug-Free Workplace Act of 1988 (41 USC § 701 et
seq.) and the Drug-Free Schools and Communities Act amendments of 1989 (20 USC § 1145(g).

Student Information
Specifically the Student Code of Conduct, which can be found in the University Catalog, states that the
following acts are violations of acceptable student conduct:
•

•

Using, selling, possessing, distribution, or being under the influence of alcoholic beverages
except permitted by law and university policy. Members of the university community are
accountable for their decisions regarding use of alcohol as well as behavior that occurs as a
result of those decisions.
Using, selling, possessing, distributing, an illegal drug or narcotics.

The illegal use of abuse of drugs which impair a student’s ability to perform academically, or disrupts
others in the performance of their work or academic endeavors is strictly prohibited. The unlawful sale,
manufacture, possession, distribution or use of controlled substances on the University’s campuses is
strictly prohibited.
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Any student who is using prescription or over-the-counter drugs that may impair their ability to safely
perform their academic duties, or affect the safety or well-being of others, must notify the Director of
Student Health. The student need not disclose the condition(s) for which the drugs are being used.
Following the required disclosure, the University will determine whether arrangements can be made
which would allow the student to perform his or her duties safely.

Consequences and Sanctions
Any found responsible for student violating the Student Code of Conduct or their programs handbook’s
rules involving alcohol or drug use will be subject to disciplinary action, up to and including dismissal
from his/her program of study and the University. Other possible sanctions include: restrictions, loss of
privileges, restitution, assessments and or treatment referrals, reflection papers, conduct probation,
deferred suspension, suspension, and other educational sanctions.

Health Risks of Alcohol and Drugs
Alcohol
Drinking alcohol can be dangerous. Even minimal amounts of alcohol can impair the judgment needed
to drive a car safely. Drinking too much may cause vitamin and mineral deficiencies. Over time, alcohol
abuse may cause bleeding from the intestinal tract, damage to the nerves and the brain, psychotic
behavior, loss of memory and coordination, damage to the liver, often resulting in cirrhosis, impotence,
severe inflammation of the pancreas and damage to bone marrow, heart, testes, ovaries, and muscles.
Damage to the nerve and organ tissue is usually irreversible.
Drugs
The use of illicit drugs usually causes the same general types of physiological and mental changes as
alcohol though frequently those changes are more sever and more sudden. Death or coma resulting
from overdose of drugs is more frequent than from alcohol. These include cocaine, amphetamines,
heroin, crack, crystal methamphetamines, hallucinogens or psychedelics, depressants, ecstasy, Ritalin,
GHB, solvent inhalants, other opiates and marijuana. Other symptoms from using these substances
include, but is not limited to shock, depressed respiratory function, hallucinations, psychotic behavior,
social isolation, drastic mood changes, brain chemical changes, weakened immune system, irregular
menstrual cycles in females, reduced fertility and sex drive, insomnia, irritability, and/or dependence.
In addition to the adverse effects associated with the use of drugs, intravenous drug users who use
unsterilized needles or who share needles with other drug users are at high risk of contracting the HIV
virus, hepatitis, lock jaw, and infections of the heart. Permanent brain damage may also result.
Programs and Counseling
TUN offers a wide variety of alcohol information programs for students throughout the year. Please visit
Student Health at www.tun.touro.edu for more information. Individuals who are in need of counseling,
treatment or rehabilitation from drug or alcohol use may contact Anthem EAP at www.anthemEAP.com
or (800) 865-1044 or any of the resources below:
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Call or visit the L.I.F.E. Counseling Center at:
Touro University Nevada
874 American Pacific Drive
Henderson, NV 89014
Phone: (702) 463-3043
Email: yreis@lifecounselingnv.com
Dean of Students
Division of Student Affairs
Touro University Nevada
874 American Pacific Drive
Henderson, NV 89014
Phone: (702) 777-1761
Email: Philip.tompkins@tun.touro.edu

Drug Abuse & Addiction Information & Treatment Centers
Las Vegas
•
•
•

Adelson Clinic for Drug Abuse Treatment & Research Inc. 702.735.7900
Nevada Treatment Center 702.386.0980
West Care Community Triage Center 702.383.4044

North Las Vegas
•
•
•

Center for Behavioral Health 702.997.9894
Drug Rehab North Las Vegas 702.605.3533
Grace & Mercy Human Services, Inc. 888.764.3506

Henderson
•
•
•

Henderson Drug Abuse Treatment Programs 800.943.0566
ABC Therapy 702.568.5971
Seven Hills Hospital 877.774.4557

See appendix G for additional off campus alcohol and drug information resources
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Examples of Legal Sanctions: Federal and State of Nevada

Federal Trafficking Penalties
DRUG/SCHEDULE QUANTITY
Cocaine (Schedule II)

500-4999 gms
mixture

Cocaine Base
(Schedule II)

28-278 gms
mixture

Fentanyl (Schedule II) 40-399 gms
mixture

PENALTIES
First Offense:
Not less than 5 yrs. and not
more than 40 yrs. If death or
serious injury, not less than 20
or more than life. Fine of not
more than $2 million if an
individual, $5 million if not an
individual.

QUANTITY
5 kgs or more
mixture
279 gms or
more mixture
400 gms or
more mixture

First Offense:
Not less than 10 yrs, and
not more than life. If
death or serious injury,
not less than 20 or more
than life. Fine of not
more than $4 million if
an individual, $10
million if not an
individual.

Fentanyl Analogue
(Schedule I)

10-99 gms
mixture

Heroin (Schedule I)

100-999 gms
mixture

1 kg or more
mixture

10-99 gms
pure or 100999 gms
mixture

10 gms or more Second Offense: Not less
than 20 yrs, and not more
mixture
than life. If death or serious
50 gms or more injury, life imprisonment. Fine
pure or 500
of not more than $8 million if
gms or more
an individual, $20 million if
mixture
not an individual.
100 gms or
more pure or 1 2 or More Prior Offenses: Life
kg or more
imprisonment
mixture

LSD (Schedule I)
Methamphetamine
(Schedule II)

PCP (Schedule II)

Second Offense:
Not less than 10 yrs. and not
more than life. If death or
1-9 gms
mixture
serious injury, life
5-49 gms pure imprisonment. Fine of not
or 50-499 gms more than $4 million if an
mixture
individual, $10 million if not an
individual.
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100 gms or
more mixture

PENALTIES

Nevada State Trafficking Penalties Marijuana Laws
Incarceration

Fine

Possession
Age 21 years or over, any amount (first
offense)

misdemeanor none*

$600

Age 21 years or over, any amount (second
offense)

misdemeanor none*

$1,000

Age 21 years or over, any amount (third
offense)

misdemeanor 1 year

$2,000

Age 21 years or over, any amount (fourth
offense)

felony

1 - 4 years

$5,000

Age less than 21 years less than 1 oz (first and
second offense)
felony

1 - 4 years**

$5,000

Age less than 21 years less than 1 oz (third
offense)

1 - 4 years

$5,000

felony

*Possible drug treatment.
**Probation usually granted for 1st and 2nd offenses.
Medical use permitted if less than 1 oz or 3 to 4 plants.
Sale or Cultivation
Less than 100 lbs (first offense)

felony

1 - 6 years

$20,000

Less than 100 lbs (second offense)

felony

2 – 10 years

$20,000

Less than 100 lbs (subsequent offense)

felony

3 - 15 years

$20,000

100 to 2,000 lbs

felony

5 years

$25,000

2,000 to 10,000 lbs

felony

2 - 20 years

$50,000

Crime and Sanctions
Touro University Nevada (TUN) offers graduate level programs primarily for the medical and allied
health fields. Fields of study include Osteopathic Medicine, Physician Assistant, Occupational Therapy,
Doctor of Physical Therapy and Masters of Health Science. We also offer programs at the graduate level
in Education and CAMP Administration. TUN has a small undergraduate population, currently there are
no students under the legal drinking age of 21. The nature of TUN’s only undergraduate program the
Bachelor of Science in Nursing makes in highly unlikely that a student under 21 would be admitted.
TUN does not allow alcohol on campus. TUN does not have any residence halls.
There have been no drug and alcohol-related incidents and/or fatalities on campus.
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See Appendix H for actual reported crime statistics.

Year

Incidents on Campus

Outcome

2013-2014

0 Incidents

Not Applicable

TUN Annual Security Report
The TUN ASR (Annual Security Report) is published annually and available online on the TUN website
http://tun.touro.edu/current-students/accessing-services/campus-security/. Current and prospective
students may request a paper copy by contacting Campus Security at 702-358-6701. The following
information is derived from this report.
TUN’s Security Department is committed to providing a safe learning environment for all members of
our University community. As part of our ongoing effort, we also recognize that safety begins with each
one of us. The success of our campus safety programs is directly tied to community involvement. All
faculty, students, and staff need to be alert and understand the basic facts about security and safety.
We need to take preventive measures to ensure our safety.
Touro University Nevada has employed professional security guards to maintain and monitor security at
its campus. Security personnel are carefully screened before being assigned to Touro University Nevada
and supervised to ensure quality assurance.
Security Officers respond to emergency calls for service, enforce regulations, and assist in security
building inspections and in fire prevention. Security Officers may detain individuals who engage in
illegal and criminal actions until Henderson City Police Officers arrive and/or Local Law Enforcement
agencies arrive. They are empowered to enforce Touro’s regulations, to investigate incidents, and to
apprehend those who violate Touro regulations or commit crimes on campus. Criminal violators that are
apprehended are turned over to the Henderson Police Department and/or Local Law Enforcement. Our
Security Supervisor meets regularly with Police Commanders and community organizations to help
ensure the safest environment for our campus community.
It is TUN’s Campus Security policy to work in conjunction with all state and federal law enforcement
agencies, local police agencies, and emergency management organizations when applicable. In the
event that a serious crime or death was to occur, TUN Security is mandated to notify the proper law
enforcement agencies. The county in which the crime took place would then either assume
responsibility or delegate its authority to another agency to investigate the criminal matter or prescribe
action to be taken.
In addition, TUN works closely with the City of Henderson Police Department. All individuals, whether
they belong to the University community or not, are subject to all federal, state, and local laws while on
the TUN campus and may be subject to criminal charges when applicable, even for first offenses.
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All members of the TUN community are encouraged to report any criminal activity, suspicion of criminal
activity, accidents, and other emergencies to the TUN Security Department and the local Police
Department as soon as possible, when the victim of a crime elects to report or is unable to make such a
report. Whenever possible, the identity of the complainant will be kept confidential, if requested.
TUN Security informs complainants of all the options available to them through the University, as well as
with local, state, and federal agencies for dealing with offenses committed against them. If assistance is
required in completing and/or reporting an incident/occurrence to local law enforcement agencies, TUN
Security will be glad to render any assistance needed. TUN does not have any recognized student
organizations with off campus locations.
TUN Security Department maintains a daily crime log that records, by the date the incident was
reported, all crimes and other serious incidents that occur on campus, in a non-campus building or
property, on public property, or within the department’s patrol jurisdiction. The daily crime log is
available for public inspection at 874 American Pacific Drive, Henderson, NV 89014. The crime log
includes the nature of the crime, the date, the time and the general location in which each crime was
reported to the department, as well as the disposition of the complaint (if known). The department is
obliged to post new incidents into the daily crime log within two business days of receiving the report
unless in doing so it will hinder an open investigation in which case that incident will get posted once the
investigation has been deemed closed.
The following educational programs are sponsored each year by the Student Activities and Student
Health Offices for all TUN Students, Faculty and Staff:
--Health Series: alcohol and other drugs use, suicide prevention,
--Rape Crisis Center Prevention Programs: healthy relationships, rape, acquaintance rape, dating
violence, domestic violence, sexual assault, stalking, and active bystander training
--Being Safe at TUN
--Evacuation Drills and programs
--Shelter In Place programs
-- TUN’s Orientation program
--Poster Campaigns
TUN is committed to increasing awareness of and preventing violence. All incoming students and new
employees are provided with programming strategies intended to prevent rape, acquaintance rape,
sexual assault, domestic violence, dating violence, staking before it occurs, that includes a clear
statement that prohibits such acts, their definitions, the definition of consent, options for bystander
intervention, information about risk reduction, and our policies and procedures for responding to these
incidents. Specifically, new students will complete an online program through NFORMD.NET that covers
these important topics. Ongoing prevention and awareness campaigns are also offered throughout the
year as noted above.
The University also offers information and resources relating to preventing sexual violence and sexual
harassment through the Title IX Coordinator’s office and the Student Health Center. Those with
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questions about preventing sexual assault should a copy of a handout entitled “Preventing Sexual
Assault”, which can be found in the Student Affairs Main offices.

Policy on Alcohol, Drugs & Controlled Substances
TUN seeks to safeguard the health and well-being of all members of the University community:
students, faculty and staff. All members of the University community are accountable to the law and to
the regulations of the University. Students, faculty, and staff who distribute or use illegal drugs or illicitly
use legal drugs, including alcohol, on the TUN campus College are violating Federal Laws, Nevada State
Laws and the regulations of TUN. TUN is committed to educating and informing students, faculty, and
staff about the dangers and effects of substance abuse. TUN recognizes that drug addiction and
alcoholism are illnesses that are not easily resolved and may require professional assistance and
treatment.
TUN will provide confidential counseling and referral services to students, faculty, and staff with drug
and/or alcohol problems. These services are available through the Office of the Dean of Students and/or
Human Resources. All inquiries and requests for assistance will be handled with strict confidentiality.
Disciplinary Standards for Students Possessing, Using, Distributing and/or Selling Drugs & Controlled
Substances It is the policy of TUN that the unlawful use, possession, distribution, or manufacture of
drugs or controlled substances on University property is strictly prohibited. Individuals, who possess use,
distribute, or manufacture drugs or controlled substances are subject to University disciplinary action as
well as possible criminal prosecution.
Students found in violation of these policies will be subject to disciplinary proceedings in accordance
with the procedures outlined in the Student Handbook. Disciplinary Standards for Faculty & Staff
Possessing, Using, Distributing and/or Selling Drugs & Controlled Substances Each faculty and staff
member of the University is expected to abide by the University’s policies for maintaining a drug-free
workplace. The policy statement on drug abuse pertaining to students also applies to faculty and staff.
Furthermore, all faculty and staff are required to notify the Director of Human Resources of any criminal
conviction relating to his or her own drug activity within five (5) days of such conviction. Faculty and
staff (part-time and full-time) who violate University policies on drugs and controlled substances will be
subject to disciplinary sanctions.
Sanctions may include suspension, probation, dismissal, and other sanctions, as deemed just and
proper. For example, repeat offenders may be subject to more stringent sanctions.
Alcohol awareness courses may be included with the cost borne by the student.
See Appendix I for full sanctions
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Alcohol and other Drugs Prevention Programming
In alignment with The Drug Free Schools and Campuses Regulations (EDGAR Part 86) of the Drug-Free
Schools and Communities Act (DFSCA), Touro University Nevada is committed to providing innovative
Alcohol and drug awareness programming to our campus community. Below are examples of the
programming efforts that occurred during the 2013-2014 academic year:
MADD Victim Speaker
November 14th, 2013
The Mothers Against Drunk Driving (MADD) program offers a series of speakers that will come to a
campus and present on a multitude of related topics. The event was targeted to show the ramifications
of driving drunk/under the influence. For this event MADD brought a survivor of a drunk driving
incident. The survivor was a victim of an accident that left him paralyzed from the waist down. He
spoke to students about the dangers of drunk and impaired driving. He shared his recovery, how his life
was ruined, and what steps students could take to prevent themselves and their friends from ever
taking the wheel while under the influence. The event was attended by 17 students and a few faculty
members.
MADD event survey from 11/5/13
An eight item survey was administered online to the participants. Twenty-four students completed the
survey.
Question 1 asked: Did you find this event informative? 21 students answered yes.
Question 2 asked: Did you find this topic to be relevant to our student population? 22 students
answered yes.
Question 3 asked: Did you find this event to be beneficial? 20 students answered yes.
Question 4 asked: Did you find this event to be educational? 22 students answered yes.
Question 5 asked: Has this event made you think twice before drinking and driving? 24 students
answered yes.
Question 6 asked: Would you like to see an event like this in the future? 4 students answered yes, 1
student answered no.
Question 7 asked: What awareness events would you like to see on campus? Students suggested Victims
of AIDS/HIV, incurable diseases; STI awareness; and mental health topics such as depression or anxiety.
Question 8 asked: Any other comments? The only notable comment was “I thought this was a great
presentation. I appreciate that the guest was able to share his personal story and experiences; it was
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heartbreaking to hear everything he has gone through. The talk was very informative and I was
impressed with the amount of up-to-date data they provided.”
Safe Ride Program at the Winter Gala
January 11th, 2014
The Safe Ride program was instituted at our annual Winter Gala. The service was provided by the
University through Designated Drivers Inc. The Winter Gala is the only Touro University Nevada student
event where alcohol is served. The alcohol is not provided by the University, it is served and purchased
from the venue who provide licensed bar tenders. The Safe Ride program through Designated Drivers
Inc. (DDI) allowed students who did not have a driver because of drinking too much or felt they can no
longer drive themselves, to get a ride from DDI. In addition this service provided a second driver to drive
their car home for them. DDI also provided materials about drunk driving and information about their
services so the students would be able to contact them at any time. There were 220 participants at the
Winter Gala and 8 students took advantage of the service.
Adderall and All Nighters
September 8th, 2014
The Adderall and All Nighters program focused on prescription drug use and misuse as cognitive
enhancers. The program was intended educate students about the dangers of using and misusing
prescription drugs. A panel of experts was brought in to discuss the topic and educate our students,
faculty, and staff about how these drugs can affect your life. The experts were two physicians and a
lawyer. The lawyer also held an MD degree. They spoke about their experiences prescribing these drugs,
the protocol of prescriptions, and the dangers associated with the use certain drugs. In addition the
discussion included the legal ramifications if you are found to have the drugs without a prescription
and/or prescribing the drugs. The conversation covered the implications for student use as well as those
for professionals. We began by anonymously surveying the students in attendance asking if it was okay
to use these drugs (either prescribed or prescribed) to get through grad school, if they knew of those
taking prescription drugs, what type drugs, and if they had ever misused a prescription drug. There
were 27 students who attended the program as well a few faculty and staff members.
Adderall and All Nighters’ Survey
An eleven item Likert and open ended survey was sent to students who attended the All Nighters and
Adderall program. Although response rates were low we had the following findings.
•

Q1 Please indicate your level of agreement with each of the following statements:
a. It is never good to consume alcohol
b. It is never good to use marijuana
c. It is never good to use prescription drugs for purposes other than those for which
they were prescribed.
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•

•

•

•

•

•

d. It is never good to use other illegal drugs (other than those mentioned previously)
Aggregated responses to item 1a were evenly divided 46.67 agreed and 46.67 disagreed.
Item 1b had an aggregated response of 86.67% agreement and 13.33% were neutral.
The item about using prescription drugs 1c had an even higher agreement of 100%.
Item 1d also had an overwhelming approval of 100%.
Q2 Please indicate all of the following policies of which you are aware:
a. TUN alcohol policy
b. TUN drug testing policy
c. TUN Student conduct code
66.67% of respondents were aware of the TUN alcohol policy and the TUN Drug Testing Policy.
93.33% of students were aware of the TUN student conduct code.
Q3 Within the past twelve months, have you used prescribed medications that were prescribed
to you, according to the instructions?
46.67% (7) of students used prescription drugs as prescribed and 53.55% (8) said that
they had not used the prescribed drugs per the instructions.
Q4 If yes, please indicate all of the following you have used in the past twelve months in this
way:
This question asked students what prescriptions they had used in the past twelve months either
correctly or incorrectly. Recall question 3 asked whether they had followed instructions. Only
two students answered this item, although 15 answered the previous item.
For item 4a: 50% of respondents (1) answered Pain medication (Vicodin, Lortab,
Oxycontin etc.).
b: Anti-anxiety medications (Valium, Xanax etc.) was 0%.
c: Stimulants (Adderall, Ritalin, etc.) was 0%.
d: Sleep medications (Ambien, Lunesta) was 50% (1).
e: Antidepressants (Welbutrin, Lexapro, Cymbalta etc.) was 0%.
Q5 Within the past twelve months, have you used prescription medications that were not
prescribed to you or that were prescribed to you but that you used in ways other than
instructed?
One student answered yes and 14 students answered no.
Q6 If yes, please indicate all of the following you have used in the past twelve months in this
way:
For item 4a: Pain medication (Vicodin, Lortab, Oxycontin etc.) was 0%.
b: Anti-Anxiety medications (Valium, Xanax etc.) was 0%.
c: Stimulants (Adderall, Ritalin, etc.) was 0%.
d: Sleep medications (Ambien, Lunesta) was 100% (1).
e: Anti-depressants (Welbutrin, Lexapro, Cymbalta etc.) was 0%
Fourteen students skipped this question.
Q7 In the past twelve months, please indicate the approximate frequency with which you have
used any of the following:
a: Alcohol
b: Marijuana
c: Cigarettes, cigars, pipe tobacco
d: Chewing tobacco, snuff
e: Cocaine
f: Amphetamines/methylamphetamine (diet pills, speed)
g: Opiates
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•

•

h: Steroids
i: Hallucinogens
j: Designer drugs (MOMA, ecstasy)
k: Other illegal drugs
Alcohol use for twice a year was 6.67%, 33.33% once per month, 20% weekly, and 40%
did not use.
Marijuana use ranged from 6.67% once per year or less to 93.33% not using at all.
6.67% used cigarette cigars, pipe tobacco twice per year and 93.33% did not use at all.
No respondents reported use of chewing tobacco and/or snuff.
No respondents reported use of cocaine, amphetamines or Opiates.
6.67% reported twice per year use of steroids and 93.33% did not use at all.
The final three items had no reported use.
Q8 Please indicate all of the following that you know the peers in your cohort have used in the
past twelve months:
a: Pain medication (Vicodin, Lortab, Oxycontin etc.).
b: Anti-Anxiety medications (Valium, Xanax etc.)
c: Stimulants (Adderall, Ritalin, etc.)
d: Sleep medications (Ambien, Lunesta)
e: Antidepressants (Welbutrin, Lexapro, Cymbalta etc.)
f: Alcohol
g: Marijuana
h: Cigarettes, cigars, pipe tobacco
i: Chewing tobacco, snuff
j: Cocaine
k: Amphetamines/methylamphetamine (diet pills, speed)
l: Opiates
m: Steroids
n: Hallucinogens
o: Designer drugs (MOMA, ecstasy)
p: Other illegal drugs
14.29% has used pain medication. 28.57% reported use of Anti-Anxiety medications.
14.29% reported use of Stimulants. 35.71% reported use of sleep medications. 14.29%
reported use of Antidepressants. 85.71% reported use of alcohol. 28.57 reported use of
Marijuana. 42.88% reported use of cigarettes, cigars and pipe tobacco. 7.14% reported
use of chewing tobacco and/or snuff. Finally 7.14% reported use of amphetamines. No
usage was reported for the six other categories.
Q9 Please indicate your level of agreement with each of the following statements--Following
this panel I:
Better understand the nature of drug and alcohol abuse among TUN students in medical
and allied health programs.
Am more aware of TUN’s drug and alcohol related policies.
Better understand the legal implications of drug and alcohol abuse as it relates to my
professional aspirations.
Better understand the academic implications of drug and alcohol abuse.
Better understand the physical effects of drug and alcohol abuse.
Responses to these five items were varied. 82.85% agreed that they better understood
the nature of drug and alcohol abuse. 85.72% agreed that they were more aware of
TUN’s related policies.100% of respondent agreed that they better understood the legal
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implications as it relates to their professional aspirations. 100% of respondents agreed
that they better understood the academic implications. 85.71% agreed that they better
understood the physical effects of drug and alcohol abuse.
•
•

Q10 In this space please provide any comments you may have about today’s panel presentation:
Please see appendices for full commentary.
Q11 In this space please provide any ideas you may have for future events and programming at
TUN related to drug and alcohol awareness education.
Respondents suggested an in depth seminar on each misused drug and their effects. A
paper with unique facts that attendees took take home and review.

Rape Crisis Center Presentations
September 10th and October 21st, 2014
The Rape Crisis Center of Nevada was invited to speak to our students about Relationships and Active
Bystander Intervention. The event was open to all students, faculty, and staff. The center spoke to our
students about being smart with alcohol and being mindful of their surroundings. They educated our
students about serving sizes, what to look out for when someone buys you a drink, protecting your
drinks, and how make a safety plan with your friends. The focus of the event was where to find the
warning signs of a potential abusive partner and being able to make healthy decisions. However a large
emphasis was placed on the role of alcohol. Alcohol can prohibit your ability to make healthy and safe
decisions. The presenters stressed the importance of having a plan to help you keep safe. A total of 90
students attended both sessions and many faculty members were in attendance as well.
Alcohol Awareness Month-Fatal Vision Event
October 1st, 2014
As part of our Alcohol Awareness programming, the Student Health Center purchased “Fatal Vision
Goggles”. These goggles are used to mimic certain levels of intoxication by distorting your vision. For
this event we invited students, faculty, and staff to experience the goggles, use the goggles to walk
through 3 courses of varying difficulty. The 3 courses were a straight path, a path with direct left and
right turns, and a large V. The participants first did a control on the straight path with no goggles. They
then tried to complete the 3 paths with the same “level of intoxication” goggles. The paths became
extremely difficult for the participants. They slowed down, stopped, became disoriented, and dizzy
while trying to go through the courses. We were successful in educating those who participated on the
dangers of drunk driving, looking for the warning signs of drunk drivers on the road, and how to protect
yourself if you see a drunk driver on the road. We had 9 students participate and 3 faculty/staff
members.

Conclusion
Although we had lower turnouts than expected, we were encouraged by the feedback from our first
series of Alcohol Awareness Programming. Students showed interest in the topics and with more
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notice, we are confident we can reach more of our student population. To substantiate trend data,
surveys are currently being developed to accompany Orientation programming regarding drug and
alcohol use and perceptions. In collaboration with Student Activities and Institutional Student Health,
the Drug and Alcohol committee have already developed programming and are in the process of
implementing for the 2015-2016 academic year. In the future we plan to continue forging innovative
and new alcohol and drug programming efforts and educating our campus community on the health
risks associated with use.
Our survey data corroborates the need for programming and indicates interest in more presentations
around drug and alcohol use. Despite the graduate population there is still a need to re-inforce
perceptions and dangers about drug and alcohol use and misuse. The professional obligations and
standards expected of our student population demonstrate a stricter threshold for drug and alcohol use.
The faculty, administration and student affairs members on the committee have found common ground
in our programming efforts and look forward to providing appropriate and interesting speakers and
programs to our campus community. In a 24/7 city this programming can serve to remind the
community of the potential for abuse.
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Appendix A: Email Notification
To: everyone@listserv.tun.touro.edu
Subject: Drug-Free Schools and Communities Act and Drug-Free Workplace Act
Dear University Community,
The Drug-Free Workplace Act and the Drug-Free Schools and Communities Act Amendments
require all schools and institutions of higher education to adopt and implement a program to
prevent the illicit use of drugs and the abuse of alcohol by students and employees.
The link below, which is part of TUN’s program adopted to comply with these Acts, is being
distributed to you as required by law. If you have any questions regarding the information on
this link or wish to receive further information on the university’s Drug-Free Schools and
Communities Act and Drug-Free Workplace Act program, you are encouraged to contact Dr.
Philip Tompkins, Dean of Students, or Mr. Robert Bailey, Director of Human Resources.
http://tun.touro.edu/current-students/drug_free/
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Appendix B: Orientation Slides
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Appendix C: Student Conduct Code
Student Conduct Code
Rights and Responsibilities of
Students of Touro University Nevada
Revised January 30, 2015
Revision implemented February 18, 2015
The primary purpose of Touro University Nevada (TUN) is the education of students enrolled in
the academic programs. As members of an academic community, we all share responsibility for
the quality of the community and the well-being of its members. For that reason, TUN has
established rights and responsibilities that govern our actions with one another, and students
are responsible for knowing and understanding both their rights and responsibilities. Students
are expected to uphold the legal, moral, and ethical standards expected of professionals in their
field and to display professional behavior that is consistent with these standards.
The Student Conduct Code, which governs the university’s expectations for individual students
and student organizations, outlines student responsibilities, student rights, and established
procedures that will be used when the university’s standards of conduct are violated.
INTRODUCTION
Student Responsibilities
Students and student organizations of Touro University Nevada are responsible to:
•

know, understand, and follow the Student Conduct Code including the Code of
Responsibilities and Rights of the Students of Touro University’s degree programs.
• help maintain a university community that is safe.
• engage in interactions and behaviors that are congruent with the university’s commitment
to tolerance and social justice and are consistent with professional behavior.
• promote positive public relations and perceptions through their behaviors and interactions
• maintain good academic standing in order to hold or maintain elected and/or appointed
positions within Touro and/or to travel on behalf of student organizations representing the
university.
Student Rights
Students and student organizations of Touro University Nevada shall have the right to a fair
process when they face charges under the Student Conduct Code; the process will include an
opportunity to:
•
•
•

receive notice of the alleged violation.
share their perception(s) of the incident prior to a decision being rendered.
present witnesses who may provide information in the case.
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•

•
•
•
•

be accompanied by an advisor for the Formal Method of Resolution. Please note that the
advisor may not speak or participate directly in the process (to include questioning
witnesses, serving as a witness, and/or making arguments on the student’s behalf).
choose not to participate in or respond to questions at a hearing.
question any statements made by others in writing, from a transcribed recorded interview as part of an
investigation by the Dean of Students or designee, or at a hearing.
challenge an individual selected as a member of a hearing panel (as outlined below).
appeal the outcome of a conduct hearing for one or more of the following reasons (as outlined below):

o established university procedures were not followed.
o insufficient time to prepare a response to the charges.
o evidence presented was insufficient to justify the decision.
o sanction imposed was not in keeping with the gravity of the violation.
Students may view their disciplinary file in accordance with university regulations. Requests to
review the file should be submitted to the Dean of Students in writing and will be responded to
in timely fashion in accordance with University policy.
Conduct Violations
The following acts are considered to be a violation of acceptable student conduct:

1. Disrupting the educational environment to include malicious obstruction or disruption
of teaching, research, and/or administrative procedures.
2. Behaviors inconsistent with the qualities and ethics expected of professionals within the
field for which the student is studying.
3. Conduct which could serve as a basis for professional licensure denial. Conduct which
could result in a gross misdemeanor or felony accusation. Any attempt to commit one
or more acts of the prohibited conduct may be sanctioned. Any attempt to conceal an
act of prohibited conduct is subject to sanctions to the same extent as completed acts.
4. Violation of the confidentiality of any medical, personal, financial, and/or business
information obtained through the student’s educational activities in any academic or
professional practice setting.
5. Neglect of responsibilities to include clinical assignments, hospital assignments,
patients’ rights, and/or pharmaceutical privileges.
6. Cheating (to include but not be limited to the unauthorized use of a text, notes, or other
aids during an examination, copying the work of another student, obtaining and using a
copy of an examination in advance of its administration, providing questions and/or
answers from an exam to others).
7. Plagiarism (presenting as one’s own work the work of another without proper
acknowledgement) and self-plagiarism.
8. Deceitful practice (using a substitute or acting as a substitute for another in any
academic evaluation or academic setting).
9. Unauthorized collaboration: working together on an exam, project, report, or
assignment when the work was assigned to be complete individually and/or when
expressly prohibited from doing so by a course instructor or proctor.
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10. Initiating, causing, or contributing to any false or misleading information to the
university.
11. Forgery, alteration, or misuse of university documents, records, identification, etc.
12. Conduct that threatens or endangers the health or safety of any person or oneself, or
causing reasonable fear of such harm.
13. Theft of or damage to property of the university and/or of a member of the university
community.
14. Use, possession, display or storage of any weapon, dangerous instrument, explosive
device, fireworks, or dangerous chemical unless specifically authorized by a faculty
member or administrator to be used in a course or as part of a course requirement,
while on campus property or while participating in a University function.
15. Using, selling, possessing, distributing, or being under the influence of alcoholic
beverages except as permitted by law and university policy. Members of the university
community are accountable for their decisions regarding use of alcohol as well as
behavior that occurs as a result of those decisions.
16. Using, selling, possessing, distributing an illegal drug or narcotics.
17. Disrupting the operations of the university through actions that interfere with, hinder,
obstruct, or prevent the rights of others to freely participate in an activity, program, or
service of the university.
18. Using and/or being under the influence of an illegal drug or narcotic during class,
laboratory, externship, clerkship, or at any other situation under the jurisdiction of the
university in which professional conduct is expected or required.
19. Possession or use of firearms, ammunition, explosive devices or materials, or other
weapons on campus property (to include automobiles parked on the campus)
20. Conduct that threatens, causes harm to, or endangers the health or safety of any person
(including but not limited to bullying, stalking, assault, battery)
21. Threatening harm to self in a manner that is disruptive to the university environment.
22. Harassment of any type including but not limited to sexual harassment. Harassment is
conduct toward an individual that would disturb or annoy a reasonable person under
similar circumstances. This conducts includes, but is not limited to, all forms of verbal,
physical, and or racial harassment.
23. Engaging in conduct intended to, or that results in discrimination based on race, color,
religion, sex, age, disability, sexual orientation, national origin, military status, or genetic
test information.
24. Disorderly, lewd, indecent, or obscene behavior directed toward a member of the
university community and/or at a university-related activity.
25. Failure to comply with the directions of and/or interfering with any university official or
public safety officer who is acting in the performance of his or her duties.
26. Threatening, harassing, and/or intimidating any participant in a student conduct
procedure.
27. Knowingly giving false information to a TUN official who is performing official duties
(including making a wrongful accusation against a university official, fellow student, or
other member of the university community).
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28. Violating the terms of any disciplinary action imposed for an earlier violation of the
student conduct code or other University rules.
29. Unauthorized presence in or unauthorized use of University property, resources or
facilities.
30. Unauthorized access to, disclosure of, or use of any University document, record, or
identification including, but not limited to, electronic software, data, and records.
Misuses of University computing facilities, telecommunications, networking systems,
associated facilities, resources, or equipment as outlined by University policies.
31. Misrepresenting oneself or an organization as an agent of the University.
32. Retention of property the student knows or has reason to believe may be stolen.
33. Hazing, solicitation to engage in hazing, or aiding and assisting another who is engaged
in hazing of any person enrolled, accepted for enrollment, or intending to enroll in the
University. Hazing means any intentional, knowing or reckless act committed by a
student, whether individually or in concert with other(s), against another student, and in
which both of the following apply:
a. The act was committed in connection with an initiation into, an affiliation
with, or the maintenance of membership in any organization that is
affiliated with an educational institution.
b. The act contributes to a substantial risk of potential physical injury,
mental harm or degradation, or causes physical injury, mental harm or
personal degradation.

34. Violation of established university policies and procedures. Including, but not limited to
the following:
a. Attempting to commit an infraction of university policy, regardless of whether or not
the attempt is or possibly could have been successful.
b. Associating or participating in any infraction of university policy or entering into an
agreement with one or more individuals to commit an infraction of university policy
where the infraction is ultimately committed or attempted by any one of more of
the individuals.
c. Inducing or soliciting another to commit an infraction of university policy or
providing assistance to another knowing that it is likely to result in an infraction of
this Policy.
35. Engaging in any sexual offense, including but not limited to, sexual assault, public sexual
indecency or indecent exposure.
36. Sexual Harassment--Sexual harassment is a form of unlawful discrimination under state
and federal law. It may consist of: actual or threatened sexual contact which is not
mutually agreeable to both parties, continued or repeated verbal abuse of a sexual
nature, and/or a threat or insinuation that a lack of sexual submissiveness will adversely
affect the victim’s employment, academic standing or other vital circumstances.
Examples of sexual harassment include but are not limited to:
• inappropriate display of sexually suggestive objects or pictures;
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•

unnecessary touching, pinching, patting or the constant brushing against
another’s body;
• use of sexually abusive language (including remarks about a person’s clothing,
body or bodily movement or sexual activities), and/or
• unwelcome sexual propositions, invitations, solicitations, and flirtations.
37. Sexual Assault--An offense classified as a forcible or nonforcible sex offense under the
uniform crime reporting system of the Federal Bureau of Investigation. Any sexual act
directed against another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental or physical incapacity. Or, any unlawful,
nonforced sexual intercourse such as incest or statutory rape.
38. Non-Consensual Sexual Contact--Consent is defined as affirmative, unambiguous, and
voluntary agreement to engage in a specific sexual activity during a sexual encounter.
Nonconsensual sexual contact includes: any intentional sexual touching, however slight,
with any object, by a person upon another person, that is without consent and/or by
force.
Sexual touching includes any bodily contact with the breasts, groin, genitals, mouth or
other bodily orifice of another individual, or any other bodily contact in a sexual
manner.
39. Sexual Exploitation--A person who induces another person to undertake or endure a
sexual act by serious abuse of that person’s position of dependency on the perpetrator,
shall be guilty of sexual exploitation.
40. Domestic Violence is violence committed by:
• A current or former spouse or intimate partner of the victim
• A person with whom the victim shares a child in common
• A person who is cohabitating with or has cohabitated with the victim as a spouse
or intimate partner
• A person similarly situated to a spouse of the victim, without regard to gender or
• Any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction
41. Dating Violence is violence committed by a person who is or has been in a social
relationship or a romantic or intimate nature with the victim, where the existence of
such a relationship shall be determined based on a consideration of the following
factors:
a. the length of the relationship,
b. the type of relationship, and
c. the frequency of interaction between the persons involved in the relationship.
42. Stalking is engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for his or her safety or the safety of others; or to
suffer substantial emotional distress.
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43. Bullying is an intentional course of conduct, individual act or series of acts
that is intended to impose one’s will or desire and causes harm to others, and may
include verbal or non-verbal threats, assault, stalking or other methods of attempted
coercion such as manipulation, blackmail or extortion (including, without limitation,
offending conduct that is undertaken or effected in whole or in part through
the use of electronic messaging services, commercial mobile services, electronic
communications, social media or other technology). In addition, Bullying includes,
but is not limited to, unwanted or uninvited aggressive behavior that intends to harm,
threaten, frighten or intimidate another person and may involve a pattern of behavior
that is repeated over time where an imbalance of power exists between the Respondent
and the Complainant. (Taken from Loyola Marymount University Student Code of Conduct)
REPORTING ALLEGATIONS OF MISCONDUCT
Members of the university community have the right and responsibility to report violations of
the conduct code. Forms to report a violation are available in Student Affairs; the report will
require the specific nature of the violation. The individual making the report ideally would have
first-hand knowledge of the violation; it can be difficult to investigate charges that are based on
hearsay, so if individuals report what others have shared with them, they will need to provide
the name(s) of individuals who might have first-hand knowledge of the infraction.
RESOLUTION PROCESS FOR MISCONDUCT
When an individual wishes to report that a student or group of students has violated the
Student Conduct Code, they are to report that in writing in sufficient detail (appending any
documentation and/or list of witnesses) to the Dean of Students. Upon receipt of a written
complaint, the Dean of Students will contact the student(s) involved to inform them of the
alleged violation. Charges initially are investigated by the Dean of Students and/or her or his
designee to determine whether the matter will move forward in the resolution process. Touro
University Nevada uses, at the discretion of the investigative officer, either an informal or
formal method of resolution. The resolution process is designed to determine whether a
student or group of students should be held responsible for violating the Student Conduct
Code. When students are found responsible for acts of misconduct, they receive sanctions that
hold them accountable for those acts.
When the Dean of Students determines that the student’s behavior is sufficiently egregious
and/or disruptive to warrant it, a student may be temporarily suspended from the university,
until a final decision is reached through the resolution process.
Following an investigation, the investigative officer may proffer an informal resolution to the
accused student and/or move the issue forward using the formal method of resolution.
Informal Method of Resolution
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If the student and the investigative officer agree on an informal resolution, both will sign a
written document to that effect, and the terms of that disciplinary action will take effect
immediately. Informal resolution is not subject to appeal by the student as it is entered into
voluntarily.
The student must decide whether to accept the informal resolution within three (3) business
days of notification. If the student does not accept the informal resolution as proposed or
amended by the investigative officer, the matter will move forward using the Formal Method of
Resolution.
Formal Method of Resolution
The formal method of resolution may be used when students are alleged to have violated the
Student Conduct Code. The process is designed to ensure that students are treated fairly when
their conduct is questioned and to ensure that disruptions to the educational environment are
minimized and addressed. The steps in the formal method of resolution are as follows:
•

•

•

•

Within ten business days of receiving the initial complaint, the charge(s) will be shared with
the student, in written form, by the Dean of Students (or designee). Should a student
refuse and/or fail to accept delivery of the statement after a bona fide attempt is made to
deliver, the requirements of notification will be considered to have been met.
The student, after being notified of an allegation, will meet with the investigative officer to
discuss the charges. At this meeting, the investigative officer will explain the formal method
of resolution and review students’ rights and responsibilities in the process. If the student
agrees, this discussion may occur by telephone.
The Dean of Students (or designee) shall arrange a hearing as follows:
o The hearing shall take place no earlier than three calendar days and no later than
ten business days after notification of the decision to proceed with the formal
method;
o The hearing shall be heard by a hearing panel composed of three full-time faculty
and/or administrative staff members and two student committee members; The
chair, who shall be a faculty and/or administrative staff member and shall be
selected by the Dean of Students, will vote only in the case of a tie.
o All individuals involved in a hearing shall be given written notice of the hearing date,
time, and place at least 36 hours prior to any hearing unless waived by the parties
involved.
o Hearings may be postponed for a short time by the Dean of Students if information
arises that indicates that essential information and/or an interested party cannot,
for good cause, be available at the time set.
Prior to the hearing, the student charged and the person(s) making the charges may:
o Review all information to be presented to the hearing committee; the length of time
for review shall be reasonable as determined by the Dean of Students.
o The accused student may challenge the seating of one hearing committee member;
the challenge must be made at least two business days in advance of the hearing.
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•

•

o Request that the hearing be open; however, all hearings will be closed unless all
parties agree in writing to open session(s).
At the hearing, the student charged (also referred to as the accused student) and the
university representative (usually the investigative officer) may:
o Present, within reasonable time constraints as set by the chair, all aspects of the
issue before the hearing committee.
o Be accompanied by an advisor (who may provide advice to but not speak on behalf
of the student). If the advisor is an attorney, the university requires notification of
that at least 3 business days in advance of the hearing.
o Arrange for verbatim transcripts of the proceedings with advance notification to the
Dean of Students and other individuals (at the requesting individual’s expense).
The hearing will be organized in the following manner:
o The individual bringing the complaint on behalf of the university, usually the
university representative will attend the hearing.
o The hearing chair will appoint one of the panel members as recorder; this individual
will be responsible for taking notes during the hearing. If the issue is sufficiently
complex to warrant it, a recorder may be assigned to an individual who is not a
committee member. The hearing chair would work with the Dean of Students to
request a recorder.
o The Dean of Students or designee will establish, in advance, expectations of those
present. He or she will review the Student Conduct Code, the committee’s
responsibilities, the student’s rights, the student’s prior conduct code violations (if
any), and the process prior to the hearing.
o The charges and all issues in dispute shall be orally presented by the investigative
officer.
o The investigative officer (and/or others designated by the chair) will present all
information and witnesses supporting the charges made against the accused
student. This information may include but is not limited to incident reports,
recorded interviews conducted by the investigative officer (or transcripts of the
aforementioned interviews), and notarized witness statements. The accused
student will have an opportunity to ask questions of each of the witnesses the
investigative officer calls to testify during the hearing.
o Following this presentation, the accused student may present his or her perspective
on the issue(s) and submit for the committee’s consideration all relevant
information. If the student chooses to remain silent, this shall not be interpreted as
an admission of guilt. The student may call his or her own witnesses and or present
his or her own notarized witness statements. The university representative will have
an opportunity to ask questions of each of the witnesses the accused student calls to
testify during the hearing.
o Following questioning by the university representative and the accused student, the
committee members may ask questions of any witness. Further, committee
members may ask questions of the university representative and the accused
student, although the accused student is under no obligation to answer such
questions. Additionally, between presentations, the accused student, and/or
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•

•

•
•

university representatives may raise questions about the information under review
so that all aspects of the case are clarified.
o At the completion of all discussion, the university representative and the accused
student may each make a summary statement. The university representative shall
first present a summary statement followed by the student summary. If the student
chooses to make a summary statement, the university representative, having the
burden of proof, may offer a rebuttal to the student summary statement, but such
rebuttal may address only subjects mentioned in the student summary.
o Once the summary statements are complete and all questions have been asked and
answered, the members of the hearing committee will reconvene and all other
individuals will leave the meeting.
The hearing committee’s deliberations will be organized as follows:
o The hearing committee will meet in closed session to reach a decision; this meeting
must be held within one school day following the formal hearing.
o If the hearing committee seeks additional information once it begins deliberations, it
will notify the parties within two school days and reconvene the hearing, if
necessary, within five school days of the conclusion of the original hearing.
o The hearing committee will determine whether it finds the student(s) responsible
for violating the Student Conduct Code. The committee will use a preponderance of
evidence standard. It will determine whether it is more likely than not that a
violation occurred. At least three affirmative votes are required to find a student
responsible for a violation.
o If the student is found responsible, the hearing committee shall recommend
sanctions that are logical consequences for the particular violation(s) of the Code.
o The hearing committee chair will prepare, with the committee’s concurrence, a
written recommendation of sanction(s). This recommendation, submitted to the
Dean of Students, must include all recommendations for final disposition of the
issues involved.
o If the committee finds the University has not proven, by a preponderance of the
evidence, any allegations of the Student Conduct Code charged, the student may
request to have references to the allegation removed from their record per the
University FERPA policy.
The Dean of Students shall review the recommendation of the hearing committee as well as
the student’s disciplinary file and has the authority to affirm, negate, and/or modify any
recommended sanctions. The Dean’s decision will be conveyed in writing to the student
and the academic dean of the college in which the student is enrolled;
The university will institute the sanctions outlined by the Dean of Students unless the
student involved appeals the decision.
A student, within five business of notification of the decision, may appeal the decision of
the Dean of Students in writing. The appeal may be based only on one or more of the
following reasons:
o established university procedures were not followed.
o insufficient time to prepare a response to the charges.
o evidence presented was insufficient to justify the decision.
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•
•
•
•

o sanction imposed was not in keeping with the gravity of the violation.
The appeal will be assigned to the academic dean of the college in which the student is NOT
enrolled using only the criteria outlined above. The appeal must be in writing and include
all facts that substantiate the appeal.
Sanctions will not be imposed until the appeal process is complete.
The academic dean will consider the student’s written appeal and the case file and
determine whether to uphold or modify the decision made by the Dean of Students.
The decision of the academic dean will be final except in cases involving dismissal; in cases
where the sanction is dismissal, the decision may be appealed to the Senior Provost and
CEO of the Western Division of Touro. The decision of the Senior Provost will be final.

Conduct Sanctions
Recommendations and decisions about sanctions will be based upon the severity of the issues
and the student’s conduct history. Sanctions may include, but are not limited to, the following:
•
•
•
•
•
•
•

Written warning
Restrictions, loss of privileges, and/or exclusion from participation in activities
Restitution through payment or service
Intake/assessment/treatment referrals
Reflection and/or Letter of Understanding
Required educational activities or courses
Conduct probation (another incident may result in more stringent consequences including
suspension)
• Deferred suspension (another incident would result in disciplinary suspension)
• Suspension (a finite amount of time away from the university during which time the student
may not participate in classes, organizations, or events and a notation will be placed on the
student’s transcript) (In certain instances the Dean of Students may allow the student to
return to campus to meet with Student Health or other administrators. This permission
must be received in writing.)
• Deferred dismissal (a future violation of the Student Conduct Code that is found to the meet
the preponderance of evidence standard will result in automatic dismissal).
• Dismissal (termination of student’s relationship with/enrollment in the university and
notation on the student’s transcript)
Intake/assessment/treatment referrals.
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Appendix D: Drug testing Policy
Student Drug Testing Policy
Effective Date: June 11, 2014
Reviewed: May 6, 2014
Revised: February 26, 2015
Responsible Position: Dean of Students

Purpose:
To establish policies and procedures whereby Touro University Nevada shall implement a drug
free workplace and academic environment consistent with federal and state law; including the
terms and conditions whereby students are required to pass a drug screening that conforms
with the standards set by the university and by the affiliated clinical sites of Touro University
Nevada.
Policy:
Scope
Students of Touro University Nevada—including all enrolled students who have clinical
experience at an outside facility—and any student enrolled at another academic institution
while serving an internship, affiliation or similar association on the premises of a clinical facility
affiliated with Touro University Nevada who require a drug screen.
Definition
Illegal Drug – This policy covers alcohol and any drug defined as illegal under federal and/or
state law or any drug for which a prescription is required and where no prescription has been
issued to the student or clinical faculty member for a valid and specific purpose.
General Policy
•
•
•
•

Students assigned by Touro University Nevada to a clinical site as part of their
educational program are required to be screened for drugs.
Students who are believed to have violated the policies of the Student Conduct Code
dealing with the use of illegal substances and/or alcohol may be required to be screened
for drugs.
Students who request time to be treated for addiction may be required to participate in
random drug testing upon their return to classes and/or clinical experiences.
The cost incurred for the initial drug screen will be the responsibility of Touro University
Nevada providing that the drug screen is performed at the facility designated by the
University. Drug screens performed at any other facility will not be reimbursable. If the
results of the drug screen are positive, Touro University Nevada will pay for an initial
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•

•

•

follow-up drug screen. At the discretion of the Institutional Student Health Director,
students with an initial positive drug screen may be subject to random urine drug
screening. This will be a cost incurred by the student.
To allow sufficient time for processing, drug screens for clinical experiences must be
scheduled at least 2 months before but no earlier than 6 months before the
commencement of the clinical experience (preceptorship) and/ or service to the
affiliated clinical site.
The results of the drug screen will be sent directly to the Institutional Student Health
Director who will review the results. A positive result on the drug screen will generate a
scheduled appointment with either the Medical Director or Institutional Student Health
Director to discuss the result and any required and/or recommended course of action.
This may include referral to an addiction medicine specialist or treatment facility for
further evaluation at the student’s expense. The appropriate college dean or school
director will be contacted if there is an issue for clinical placement or progression in the
program. The Dean of Students will be contacted when appropriate as determined by
the circumstances (Conduct Code violation) or by the Medical Director and/or
Institutional Student Health Director if the student has need for support from the Dean
of Students.
Outside of testing for clinical rotations, fieldwork, clerkships etc. This policy does not
permit university personnel to mandate drug testing unless there is an applicable
university code of conduct violation or a requirement for drug testing by the students
clinical or fieldwork site.

Drug and Alcohol Screening
The drug screening is a comprehensive screening for alcohol and drugs that are illegal under
federal law including but not limited to:
• Alcohol
• Amphetamines
• Barbiturates
• Benzodiazepenes
• Cocaine
• Marijuana
• Methadone
• Opiates (Propoxypene)
• PCP
• Quaaludes
Where a test for alcohol or illegal drugs performed on an enrolled student is positive, that
person shall be promptly advised of the outcome of the test by the Institutional Student Health
Director and offered the opportunity for further confirmatory testing. The results of the initial
test shall be deemed conclusive if the affected person declines the opportunity to be retested.
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No person shall be compelled by use of force because of behavior to submit to a physical
examination, including submission to a blood, urine or other screening procedure, to detect the
presence of an illegal drug or alcohol. However, a refusal to comply shall be considered
insubordination and subject the affected person to possible dismissal according to the Student
conduct code.
No enrolled student shall be exempt from the terms and conditions of this policy on the
grounds that he or she is suffering from a drug or alcohol addiction or habituation.
Confidentiality of Testing and Test Results
•

All test results and written authorizations to perform tests shall be treated confidentially
and stored in a secure area of the Medical Director’s Office or the office of the
Institutional Student Health Director.
• All samples of urine shall be obtained at the lab designated by the University in
accordance with accepted standards for an un-witnessed sample.
• Samples of urine for testing will not bear the name of the person giving the sample but
will be marked with an anonymous identifier, the key to which will be maintained by the
office of the Institutional Student Health Director. The Social Security number of the
affected person shall not be an appropriate identifier.
• Should a Chain of Custody urine sample be required, the collection of urine for this test
shall be witnessed by an appropriate person at the lab, and will meet the requirements
necessary for guaranteeing a chain of custody when the Medical Director or the
Institutional Student Health Director determines the circumstances warrant it.
• Disclosure of test results of current or past impairment of a person covered by this
policy shall be governed by and limited to:
o Federal and state laws requiring or prohibiting disclosure, (e.g. Health Care Quality
Improvement Act);
o Individuals within Touro University Nevada on a need-to-know basis;
o The valid order of a court or government agency.
Program Continuation and Progression
If dismissal is recommended for a student as a result of a drug test, the student may consult
with the Dean of Students and appeal to the Dean of the College in which the student is
enrolled. A leave of absence may be granted by the Dean of the College with written
stipulations outlining the conditions that might allow the student to return.
Participation in an after-care program, as well as periodic, random drug testing at the student’s
expense may be a stipulation for return and/or continuation in the program. If additional drug
testing indicates substance abuse, a student can be dismissed from the university.
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Appendix E: Alcohol Policy
Alcohol Policy.
Effective Date: May 6, 2010
Reviewed: TUN May 6, 2014
Revised: May 6, 2014
Responsible Position: Dean of Students
Purpose:
This alcohol policy is intended to provide clear and consistent guidelines for serving and consuming
alcoholic beverages on the Touro University Nevada campus, at university-wide events, and at student
organization events.
Policy:
As a general policy, Touro University Nevada prohibits the storage, possession, consumption, or
transportation of alcoholic beverages, by students, on its campus. Using, selling, possessing,
distributing, or being under the influence of alcoholic beverages except as permitted by law and
university policy and is a breach of student code of conduct.
The University will not authorize the use of general student fees and/or student organization monies for
the purchase, supply, or serving of any alcoholic beverage. It is against policy to profit and/or collect
funds for a student event or related activity where alcohol is involved. There are certain special
occasions in the life of the university where alcohol may be permitted on campus and/or at universitywide events scheduled at other venues.
Employees responsible for planning and/or advising university-sponsored events must follow the
established university procedures for purchase and serving of alcoholic beverages. No alcohol may be
served at any event sponsored by a Touro University Nevada student organization until and unless the
organization follows the Responsible Alcohol Use Procedures and receives written permission from the
Dean of Students.
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Appendix F: Alcohol Procedures for Student Events
Alcohol Procedures for Student Events.
Effective Date: May 16, 2014
Reviewed: May 6, 2014
Revised: May 6, 2014
Responsible Position: Dean of Students
Purpose:
This procedure will be used by employees responsible for planning and /or advising universitysponsored events to ensure that they are in compliance with the university’s Alcohol Policy.
Policy:
As a general policy, Touro University Nevada prohibits the possession, consumption, or transportation of
alcoholic beverages on its campus. The University will not authorize the use of general student fees
and/or student organization monies for the purchase, supply, or serving of any alcoholic beverage.
There are certain special occasions in the life of the university where alcohol may be permitted on
campus and/or at university-wide events scheduled at other venues.
Procedures:
The following procedures should be followed if you have been asked to plan or assist with a university
event where alcohol will be served:
•

•
•

•

•
•
•
•

Enforce the university’s expectations that members of the campus community and our
guests will make informed decisions and act responsibly regarding the use of alcoholic
beverages.
Be sure that you know and follow all applicable university, city, county, and state regulations
related to serving alcohol.
For events or activities involving students, garner the needed approvals from the Dean of
Students as outlined in the Alcohol Policy. Discuss the source of funding for the alcohol
purchase before moving forward with purchase.
Unless you receive written permission from the Dean of Students to serve the alcohol
yourself, all alcohol must be served by a TAM-certified individual employed by the event’s
caterer. TAM certification comes from the Techniques Alcohol Management program and is
responsive to regulations and statutes regarding alcohol on university campuses.
Design and implement a process for checking identification prior to serving alcohol.
Follow all kosher regulations related to the selection and serving of alcohol.
Food and non-alcoholic beverages must be served at all events where alcohol is served and
must be available throughout the time alcohol is served.
Report any infractions of university rules and regulations as soon as possible to the Dean of
Students.
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•

As a general statement, the storage of kosher alcohol will be done in a location approved by
the Executive Council.
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Appendix G: Additional Alcohol and Drug Free Campus Information
Resources
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Appendix H: Crime Statistics

Page 23 in the TUN ASR report
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Page 24 in the TUN ASR report
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Page 25 in the TUN ASR report

61

Appendix I: Sanctions
The Level that the violation of university policy is classified on is dependent on the nature of the offense
and/or whether or not the student has had prior violations.
Level 1 Sanction:
Administrative and Educational Response:
1. Letter of warning and/or reprimand
2. Disciplinary probation
3. Completion of Bacchus program - or other online alcohol program approved by Dean of
Students (within 10 days to two weeks)
4. Reflection Paper
Total Cost to Student:
1. $35.00 approximately ( cost is student’s responsibility)
2. Meeting with the Dean of Students or other Student Conduct Code Officer
Level 2 Sanction:
Administrative and Educational Response:
1.
2.
3.
4.
5.

Disciplinary probation
Deferred suspension
Suspension up to 24 months or expulsion from the Institution
Failure in a course and requiring the student to repeat the entire course/clerkship;
Completion of Alcohol II program such as The Substance Abuse Program
www.lasvegasnevada.goc/find/21350.htm
a. $225.00 online or in person approximately 8 hours
6. 8-10 page reflection paper
7. Indication of the disciplinary action in a letter of reprimand, in reference letters, licensure and
regulatory forms, etc.
Total Cost to Student:
1. Depending on the current pricing of the course $225 (cost is student’s responsibility)
2. Tuition and other fees associated with repeating failed course
Level 3 Sanction:
Administrative and Educational Response:
1. Deferred suspension
2. Suspension
3. Dismissal
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4. Indication of the disciplinary action in a letter of reprimand, in reference letters, licensure and
regulatory forms, etc.
5. Notification of the violation to the other schools within the Touro College and University
System;
6. 16 hour alcohol class (level 2) $275.00 (or other appropriate online alcohol program approved
by Dean of Students)
http://www.ajnovickgroup.com/drug-alcohol-classes/16-hour-alcohol-minor-in-possession-drugclass.aspx
Total Cost to Student:
1. Depending on the current pricing $275 (cost is student’s responsibility)
2. Potential financial aid penalties for alcohol or drug use (above and beyond losses for
satisfactory academic progress)
3. Tuition and other fees associated with repeating failed course
Other Sanctions:
Other sanctions, as deemed just and proper. For example, repeat offenders may be subject to more
stringent sanctions.
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